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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

LOKMANYA TI LAK MAHAVI DYALAYA

Name of the head of the Institution

Dr. Ki shan Manohar Pawar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02443257750
Mobile no. 9421441005

Registered Email

I t mmadwani 97 @nai | . com

Alternate Email

It mwadwani @edi ffrmil.com

Address At. Post. Wadwani, Tgq. Wadwani, Dist.
Beed, Maharashtra

City/Town Wadwani, Dist. Beed

State/UT Mahar ashtra

Pincode

431144




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Sanj ay Bhagwat Sal unke

Phone no/Alternate Phone no.

02443257750

Mobile no.

9422471825

Registered Email

I t mmadwani 97@nai | . com

Alternate Email

sbsal unke75@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww.|tmvadwani . comi AQAR 2018

-19_NAAC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. |t mvadwani . comi Academi c_Cal

andar _2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.03 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 20- Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| nauguration of Literary

29-Jul - 2019



https://www.ltmwadwani.com/AQAR_2018-19_NAAC.pdf
https://www.ltmwadwani.com/AQAR_2018-19_NAAC.pdf
https://www.ltmwadwani.com/Academic_Calandar_2019-20.pdf
https://www.ltmwadwani.com/Academic_Calandar_2019-20.pdf

and ot her Soci al Science
Associ ations, Science
For um

01

Organi zati on of Financia
Literacy Wrkshop jointly
with Dept. of Commerce

27- Sep- 2019
01

50

Organi zed Yuvadoot (
Yout h Messenger Wor kshop
in collaboration with
Dept of Information and
Public Rel ations Govt of
Mahar ashtra and NGO
Anool am

28- Sep- 2019
01

80

One day Digital Literacy
Wor kshop for Wnen
Enmpower nent i n

col | aboration with
Maharashtra State

Comm ssi on for Wnen

29- Nov- 2019
01

150

Wor kshop on Blind faith
Eradi cation in

associ ation with SARTHI
Govt. of Maharashtra and
NSS

16- Dec- 2019
01

60

| ntroduction of need
based val ue added
certificate courses at
coll ege level. Political
Sci ence

01- Dec- 2019
90

20

| ntroduction of need
based val ue added
certificate courses at
coll ege level. Public
Adm ni stration

15-Jul - 2019
90

20

| ntroduction of need
based val ue added
certificate courses at
col l ege | evel . English

10- Dec- 2019
90

20

Ai ds Awar eness Canp on
t he occasi on of Nati onal
Youth Day in

col l aboration with AlDS
Awar eness Cel | CGovt.
Hospital, Beed

28-Jan- 2020
01

80

Wor kshop on Anti - Raggi ng
Rul es in collaboration
with Police Station

, Wadwani

30-Jan- 2020
01

100

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11696_Quality_Initiatives.xlsx

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
N. A N. A N. A 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Organi zed various workshops and sem nars to inculcate Institutional
Taken efforts to increase & oss Enrol nent
Education fromthe soci oeconomnically di sadvantaged sections of
I ntroduced three skills based and need based val ue added certificate

Encouraged and supported faculty nenbers to attend
online FDP, STC, Orientation and Refresher

responsi bility anong students. -
i n H gher
area °
courses at college level. -

Li teracy Wirkshop for Wnen Enpower nent
Commi ssi on for Wnen.

Soci al
Rati o
rural

Courses. ¢ Conducted one day Digital
in collaboration with Maharashtra State

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e To convene the neeting of Al umi
Associ ati on and Parents

e The neeting was called on 28/12/2019

e To notivate faculty nenbers to
publ i sh research papers in reputed
journals and attend sem nars,

wor kshops, conferences

e Faculty nenbers attended sem nars,
wor kshops, conference and published
research papers in reputed journals.

e To organi ze gui dance for students on

* One Day Orientation Program on



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11696_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11696_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11696_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11696_Contribution.xlsx

Career Counselling and Conpetitive
Exam nati on

Conpetitive Exam nation and Career
Counsel I i ng was organi zed

e To provide skill devel oprent
opportunities to students through the
forunms, clubs and various associations
for students.

e Student office bearers were appointed
and various co-curricular activities
had been organi zed through Literary
Associ ation, Social Science

Associ ation, Comrerce Club and Science
Forum

e To pronote e-Learning and bl ended
| earni ng approach

e The ICT facilities have been updated
and nmany faculty nmenbers have conpl et ed
onl i ne courses.

e To apply for Permanent Affiliation of
the col |l ege.

e The Permanent Affiliation Commttee
of Dr. BAM University has visited and
submitted its report. on 11/02/2020

e To offer various val ue added
certificate courses for students

e Three val ue added courses have been
i ntroduced in acadenm c year 2019-20 in
Arts Faculty

e To organi ze vari ous wor kshops,
sem nars, Webinars for stakehol ders
qual ity enhancenent

e The I QAC had organi zed ¢ Yuvadoot
wor kshop on Gover nment Schenes e

Wor kshop on Financial Literacy -
Digital Literacy Wrkshop for Rural
Worren Enpower ment e Wor kshop on
Personal ity Devel opnment « Nati onal
Level Sem nar on Recent Trends in
Literature « National Level \Wbinar on
Coping with Stress during COVI D 19.

e To notivate faculty nenbers to
undert ake research

e Two faculty nmenbers have been awarded
Ph. D degrees from Dr. BAMJ, Aur angabad in
Marat hi and Political Science

e To apply for 1SO Certification

e The coll ege has received | SO
Certification on 10 Sep 2019

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 26-Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 25-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11696_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Dr.Babasaheb Anbedkar Marat hwada University;
Aur angabad (MS). The col |l ege adopts and inplenments the curriculum and acadenmnic
cal endar provided by the affiliating university. At the outset of academ c year
the principal conducts the neeting of faculty menbers for curricul um pl anni ng.
The departnental neetings are organi zed by the respective heads of the
departnents for curriculum planning, tinetable and workl oad distribution. The
col | ege adopts student centric approach for bridging the gap of the enrolled
weak students and to enable themto cope with the programme of their choice. In
order to nmake the curriculumdelivery nore effective and holistic, the college
makes the provision of value added courses for the enrichnment of curricul um
The col |l ege has constituted various conmttees such as Tinmetable Committee, Co-
curricular Conmttee, N.S.S., Cultural, Library, D scipline, Exam nation
Committee and the Feedback Conmittee, to nonitor the acadenic standard and
quality during internal assessment of students. The traditional classroom
teaching is supplenented by regular tests, tutorials, group discussion,
sem nars, and field trips. The faculty nmenbers use ICT in the classroom to
make the delivery of curriculumenabling and interesting and effective.
Teachers maintain daily teaching diary and prepare their |esson plan accordi ng
to the papers and topics assigned to themand submit their senester plans to
the 1 QAC and the | QAC nonitors and checks periodically the topic coverage of
every teacher to conplete the syllabus in stipulated time. The coll ege has
appoi nted qualified neritorious and devoted teaching staff. The faculty menbers
of the college participate in activities related to curriculum devel opnent,
setting of question papers, design and devel opnent of curricul um of val ue added
courses, preparing question banks and the assessnent process. The coll ege
library makes avail abl e the reconmended books.. A good nunber of journals are
subscri bed by the college for supplenentary reading. The col |l ege has conputer
lab with internet connection to have the access of e-learning through online
renote access to affiliating university library .The LOCF approach is adopted
whil e inplenenting syllabus, the faculty nenbers attend revised syll abus
wor kshops and update and adopt the policy of syllabus designers and inform
students about | earning outcones, recomended books, schene of eval uation,
nodel question papers and chapter wi se weight age. The curriculumdelivery is
pl anned to attain the program outcones and course outcones. The student
orientation programme is arranged every year for newy admtted students to
make them aware of mechani sm of curriculumdelivery and inplenmentation. The
faculty nmenbers adopt many subject enrichnent co-curricular and extracurricul ar
activities |ike wall magazine, various debate, elocution, poster presentation,
obj ective test, General know edge test etc. The enphasis is given on |earning
t hrough sem nars, paper reading, and group discussion. The coll ege nmakes
sui tabl e changes in curriculuminplenentati on based on the feedback received
fromthe stakehol ders.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




N. A N. A

Ni | 00

urship
N. A N. A

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l N. A Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

UG

17/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent

Human Ri ghts 01/ 12/ 2019 20
Event Managenent 15/ 07/ 2019 20
Soft Skills and 10/ 12/ 2019 20

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

N. A

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The feedback is obtained fromall the stakehol ders. The student feedback is
coll ected through the Student Satisfaction Survey (SSS) and ot her stakehol ders’
feedback is taken through feedback forns specifically designed by the | QAC. The



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11696_Program_introduced_1627967502.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11696_Value_added_courses_1627967527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11696_Projects_undertaken_1627967556.xlsx

feedback forns are available both in online and offline node. The coll ected
feedback is anal ysed and submtted to I QAC and the | QAC goes through these
reports and gi ves necessary suggestions. The feedback is put before College
Devel opnent Conmittee (CDC) for further action. The feedback and eval uative
comrents collected fromfaculty on curriculumis utilised to give sone
suggestions in the new syllabus design. The feedback of students on curricul um
is utilised to upgrade the various facilities, to inprove teacher quality and
adopt new pedagogi cal tools for effective teaching. The feedbacks of faculty
menbers help us to introduce various bridge and certificate courses for
curriculumenrichnent. The student feedback is considered for overall plan of
teaching, learning and evaluation as it shows the actual quality of teaching

| earni ng process.. The feedback obtained fromalumi is also considered to
support our students. The feedback hel ps to solve the problens of students and
provi di ng opti mum student support services. The obtai ned feedback is anal ysed
and action taken report is prepared and corrective actions are inplenented
subsequently The feedback on teaching, |earning process is received from
students from student’s satisfaction survey. The faculty nenbers provide
informal as well as formal feedback to the principal on different acadenic,
adm ni strative and other affairs related to the coll ege. The various
departnents receive formal as well as informal feedback fromthe parents

t hrough parent teacher neeting and utilize that feedback for overal

devel opnent of ward. The feedback hel ps to know t he strengths, weakness,
opportunities and threats of the institution and it is useful for further

i nprovenents. The feedback is inmportant for curriculumand exam nation reforns.
The feedback ensures inprovenent, fairness and objectivity and hel ps for
continuous quality inprovenment. The IQAC tries to incorporate the suggestions
in next year plan to enhance the | earning effectiveness.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc B. Sc Three 360 348 348
Year s
BCom B. Com Thr ee 360 267 267
Year s
BA B. A. Three 360 270 270
Year s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 885 Nill Nill 12

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11696_Demand_ratio_1627894346.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 2 2 Nill 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring and connecting students with faculty members is most important as it set up a healthy relationship
between the students and faculty and forms a bond with faculty members which can be of great help during
various tough times in study course and. The college has adopted a method of mentoring. The teachers
participate in mentoring. Groups of 70 students with faculty mentor each is formed for discussion and open
thinking towards the self and universal human values .The meeting of mentor mentee is organized twice in a
semester. At the are made known to the mentors through a joint meeting. The topics discussed during the
mentoring outset of academic year, the data regarding personal as well as family life is collected through the
admission forms and discussion with students. The academic background and hobbies and interests of the
students session are student aspirations, family expectations, gratitude towards people helping me, human
needs of self and body, Peer pressure, Prosperity, Relationship. A mentor faculty members with expertise helps
to develop the career of mentor students. The career related function establishes the mentor as a coach who
provides advice to enhance the mentees professional performance and development. The psychological function
establishes the mentor a role model and support system for the mentee. The mentees are in the role of learner.
Informal mentoring is done through professional or social interactions between mentors and mentee. Formal
mentoring or guidance in general or specific professional area through series of questions and issues. Broad
career development mentoring and ethical and moral guidance is given. Mentors provide their mentees with
support, encouragement, friendship, reinforcement and constructive example. It improves self-confidence and
self esteem and broadens horizons and accessing new experiences. It gives motivation and enhances the
learning experiences and improves performance of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
885 12 1: 74

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

14 12 2 Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 00 Nill 00
2020 00 Nill 00
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11696_ict_tools_1627894357.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11696_e_resource_1627894362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11696_Honours_recieved_1627894367.xlsx

end examination end/ year- end
examination
BSc NIl Senest er 02/ 05/ 2020 01/ 06/ 2020
BCom Nil Senest er 02/ 05/ 2020 01/ 06/ 2020
BA Nl Senest er 02/ 05/ 2020 01/ 06/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

devel oped and skills mastered by a student.
to make the internal assessnment transparent.

| earni ng through, sem nars, paper reading,
and practical .

is decided in advance and di splayed to al

assessnent schene. The reval uation or
st udent s.

and fair

The assessnent process tests the |earning outcones,

range of assessnent types for evaluating students.

institutional circular and information brochure.
teach should evaluate is followed by the faculty nenbers.
outconme i s expressed by pre-deterni ned marks or
students are redressed in tinme bound manner. The faculty nenbers are given
support and training through workshop to successfully inplenent

activities, work experience,
presentations and online nodes

rechecking facilities are provided to
The col | ege makes suitabl e changes in eval uati on systemon the basis
of feedback received fromthe students and faculty nmenbers.
constituted an exam nation conmittee it works in order to ensure transparency
play the eval uation reports submtted by the faculty nenbers are
reviewed fromtine to tine.

know edge gai ned, attitudes
The col | ege takes necessary steps
The faculty nmenbers conduct a w de
Enphasis is given on
and group discussions witten, oral,
The conmponents of evaluation |ike and integrated node cl ass
tests, quizzes, home assignnments, reports, book review, essays,
Viva voce, role play, , Lab work, co-curricular
field visit, and project based | earning, poster
etc are adopted. The schedule and pattern of continuous assessnent eval uation

students and faculty through the
The principle of those who
The eval uation

by grades. The grievances of

The col |l ege has

case studi es.

i nt er nal

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Aur angabad provi des academ c cal endar

is displayed on the college notice board. It
start and end dates,

adheres to conduct al

soneti nes changes are nade as per the | ocal

measures to conduct additional instructional
i f needed.

cal endar consi st of opening of al
adm ssion process of U G courses.

col | eges, declaration of results,

The affiliating university Dr.Babasaheb Anedkar

the | QAC prepares suppl enmentary academ ¢ cal endar and it
begi nni ng of the new acadeni c session to the students,

si tuati ons.

the activities as nentioned in academ c cal endar,

The col | ege takes

days for the acadenmic activities
I n unavoi dabl e circunstances the necessary anendnent

of any activity can be made with the consent of the principal.

affiliated colleges first termduration

First termeffective teaching period,
submi ssion of eligibility, termend exam nati on,

Wi nter vacati on,

public holidays as per governnent circul ar.
The col |l ege conducts student centric activities workshops,

sem nars and adheres to conduct activities in stipulated tinme.

Mar at hwada Uni versity

In accordance with university cal endar
is distributed at the

teachers and staff. It

i ncludes termand instruction
the planning of yearly academ c schedul e,
academ c activities of the university and the exam nati on dates.

in the schedul e

conf erences,

hol i days,
The col | ege

Academni ¢

reopeni ng of

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11696_Evaluation_1627967874.xlsx

htt ps://ww. | t mvadwani . coml Progranme_Qut cones_and_Cour se_Qut cones_2019- 20. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BSc Nill 51 42 82. 35
Nill BCom Ni Il 33 30 90.91
Nill BA Nill 98 72 73. 47
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //ww. | t mvadwani . coml SSS_ATR- 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 00 N. A 0 0
Proj ects
M nor 00 N. A 0 0
Proj ects
Interdiscipli 00 N. A 0 0
nary Projects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

N. A

N. A

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
N. A N. A. N. A Ni |l N. A
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
N. A N. A N. A N. A. N. A Nl
View File

3.3 — Research Publications and Awards



https://www.ltmwadwani.com/Programe_Outcomes_and_Course_Outcomes_2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11696_Pass_percentage_1627894332.xlsx
https://www.ltmwadwani.com/SSS_ATR-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11696_Research_Fund_1627963610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11696_Awards_won_1627963852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11696_Incubation_centres_1627963936.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State National

International

N. A N. A N. A

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Li brary 2 6.2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

Mar at hi 6

Hi ndi

Engl i sh

Hi story

Soci ol ogy

Economni cs

Political Science

Public Adm nistration

Physi cs

RPlFRPlIRPIN]IFP]IDN]®W] AW

Bot any

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2019 Nill Nil | 00
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11696_journals_notified_on_UGC_1627964214.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11696_Books_and_Chapters_1627964631.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11696_Bibliometrics_1627964702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11696_Index_1627964798.xlsx

At t ended/ Semni 14 24 8 12
nar s/ Wor kshops
Present ed 3 5 2 5
paper s
Resource Ni |l Nl 1 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wrld Tree Deorai Pratisthan 3 10
Conf erence Beed.
Blind Faith Col | ege Level 3 60
Eradi cati on Lecture
NSS Speci al Canp Dr. BAMJ, A bad 3 75
Bl ood Donati on District Guvil 6 17
Canp Hospital, Beed
Heal t h check-up Govt . Rural 5 80
Hospi t al , Chi nchwan
Wadwani
Di saster District 3 20
Managenment Training| Collector Ofice
Canmp Beed
One day Workshop Ured Abhi yan 4 70
on womren Panchayat
Enmpower nent Samti, Beed. 21
Jan2020
Yoga Day Mahar ani Tar abai 12 50
Hi ghschool Wadwani
21 June2020

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Al DS Awar ness Al DS control Al DS Awar ness 6 60
pr ogr amre Unit, Covt. pr ogr anme



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11696_Faculty_participation_1627964933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11696_Extension_1627965689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11696_Awards_for_extension_1627965559.xlsx

Hospital Beed
Swaccha Gr anpanchayt P vil | age 5 30
Bharat Abhiyan | okhari, Dist. Sani tation
Beed Vil l age
Wnens Meet Vi shakha Wonens Meet 3 55
21March 2020 Conmittee
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA 00 NA 00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NA Nill Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

300000 300000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added

Sem nar halls with ICT facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11696_Students_in_extension_1627965653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11696_Collab_activities_1627966795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11696_Linkages_1627967294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11696_MoU_1627967334.xlsx

Vi deo Centre Exi sting

Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equipnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
(@)Y/S] Partially OFFLI NE 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4441 818696 115 33935 4556 852631
Books
658 307937 52 37547 710 3454384
Ref er ence
Books
e- Books 137838 5000 Nill Nill 137838 5000
Journal s 20 11815 21 14965 41 26780
e- 64355 5000 Nill Nill 64355 5000
Jour nal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 40 4860 Nill Nill 40 4860
Vi deo
Weedi ng Nill Nill Nill Ni Il Nill Nil I
(hard &
soft)
O hers(s 8 8280 2 2400 10 10680
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
View File

4.3 — IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11696_augmentation_details_1628661484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11696_Library_1628661203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11696_e-content_by_teachers_1628662438.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 30 2 2 4 5 100 1
g
Added 2 0 2 1 0 0 2 0 1
Tot al 32 1 32 3 2 4 7 100 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
Nill

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on
academic facilities

Assigned budget on
maintenance of academic

Expenditure incurredon
physical facilities

maintenance of physical

facilities facilites
150000 150000 200000 200000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has proactive policy regarding infrastructure devel opnment.
The procedures and policies are adopted for utilizing physical, academ c and
support facilities. The college has devel oped effective nmechanismfor the

upkeep of the infrastructure facilities and pronote the use of sane. The
col l ege has constituted the Mai ntenance and Up Keep Conmitt ee.
subm ts the proposal of maintenance to the Principal

before the Col |l ege Devel opment Committee for approval.
is made in advance in annual

The committee
and the Principal puts

The budgetary provision
budget for the maintenance of infrastructure . The
managenent provides required funds and expert services fromthe outsourcing for
repai rs and mai nt enance. The annual mai ntenance contracts AMCS are signed with
suppl i ers of equi pnent and conputer facility. C assroons : Regul ar cl eani ng and

mai ntenance is carried out to provide effective |earning environnent to
students. CFL bul bs are used in all

cl assroons are cl eaned daily by the non-
el ectrical

cl assroons for energy saving. The
teaching staff . Regul ar
and fixtures is done and repaired i mediately.
avail able in sone classroons. Uilization :

nmoni tori ng of
LCD projector is

The pl anning of coll ege nanagenent
is effective for optimumutilization of available infrastructure. The coll ege

runs three UG courses in Arts, Commerce and Science. Taking into consideration
the space available, the tinetable is designed in a manner to adjust the

cl assroom and overl| apping are strictly avoided. Arts, Conmerce |ecture are

conducted on a norning slot of the science and science faculty lectures are

conducted on norning as well as afternoon sessions. Laboratory : The coll ege

has setup |l aboratories for science faculty and installed popular stabilizers,
inverters for continuous power

supply. Regul ar servicing and nmai ntenance is
carried out for the instrunents.

Calibration of instrunents is done,

service




Utilization

and software of

and accessori es.

for maximumutilization of

box for stakehol ders’

adm ni strative office,

provi ded wi th upgraded anti virus.
pl ay ground. Regul ar
and sport materia
participate in various sports events.
committee of the college takes a periodica
avai |l abl e and suggests sone i nprovenents.
guided to participate in various conpetitions organized at various |evels. The
col l ege provides indoor and outdoor sports facilities to the sports persons of
the college. The coll ege organi zes interclass,

year on the occasion of annual social gathering.

engi neers from manufactures conmpanies are called for the repairs. Quotations
are taken fromdifferent agencies for the purchase of
Practi cal

| abor at ory equi pnent.

bat ches are conducted so as to give hands on experience
to all students .Practical’s are conducted in suitable tinme slots and sessions
| aboratory space and equi pnents.
college library is kept clean and proper ventilation is done so as to nmmintain
dry environnent near

Li brary : The

book shel ves. Regul ar dusting and cleaning is done by non-

conpetitive exam nation is avail abl e.

| at est configuration.
annual budget for the procurenent,

The j ournal s,

G rls/Boys, and staff

Conput ers:

teaching staff. Furniture and fixtures are repaired as per the requirenent. The
coll ege has forned Library Advisory Committee for the effective functioning of
library. The comrittee guides library to give user friendly services. The
library advisory commttee recommends and approves the |ist of
received fromthe heads departnents.
subscri bed as per the recomendations of faculty nenbers.
roomfacility for students.
provi ded for easy access of e-content.
programto educate stakehol ders.

requi red books

peri odi cal s, magazi nes are
Utilization: Reading
is avail able. Conputers are
I'ibrary staff conducts orientation
New arrival s and paper cuttings of enploynent
advertising are displayed on the library notice board. Special shelf of
The library operations are effective and
user friendly. The library obtains the feedback from stakehol ders and
i ncorporates on its enhanced functioning. The library has nounted suggestions
conpl ai nts and suggesti ons.
provides the ICT facilities for academ c and adm ni strative purpose. The
col l ege takes regular up gradation of existing conmputers by purchasing hardware
The col |l ege makes provisions in the
up gradation and nai nt enance of conputers
The faculty nenbers are notivated to prepare conputer aided
teaching aids for

The col | ege

effective inplenentati on of teaching |earning process.

Avai l abl e conputers are distributed in office,
and |library as per the requirenent.
connected through LAN and with high speed internet facility. Conputers are
Sports Facility: The coll ege has spaci ous
mai nt enance of ground is carried out.

vari ous departnents,
Conmputers are

The sport equi pnents

are avail abl e. The expert coaches guide the students to

The col | ege has gymasi um The sports
revi ew of sports facilities
The students are encouraged and

interfaculty conpetition every

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

I ndi a)

Fi nanci al Support for economcally 13 6500
frominstitution weak Student and
Subj ect Merit
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal G (Govt. O 341 1083935



https://www.ltmwadwani.com/Prcedures_and_Policies_for_Maintaining_and_Utilizing_Facilities_2019-20.pdf

b) I nt ernati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 27/ 08/ 2019 75 St udent Counci |
Counsel I i ng and
Ment ori ng
Yoga 21/ 06/ 2020 20 Depart nment of
Physi cal Educati on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 885 120 2 2
Gui dance
Conpetitive
exam nati on
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Ni |l Nill NA Nil I Nil |
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 182 B. A B. Com Arts HEI M A M Com
B. Sc Commer ce M Sc
Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11696_Scholarships_1628663679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11696_Development_Schemes_1628679289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11696_Guidance_1628663857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11696_Placement_1628663922.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

Any O her 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yout h Festi val Institutional 8
Poster Presentation Institutional 8
Poetry recitation Institutional 12
Dabat e Institutional 16
Dance Institutional 22
Vol | eybol | Institutional 90

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Nat i onal Nl Nl 00 NA
2020 NA Nat i onal Nl Ni Tl 00 NA
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

Committee, N.S. S,
Annual WMagazine Conmitt ee.

activities.

know edge of rul es,

Sports,

Cultural, Anti
The office bearers

of all

The col |l ege gives representation to the students on various academ ¢ and
adm ni strative bodies and comnmttees of the college for decentralization of
power and participative managenent such as | QAC, CDC, Student Council,

Raggi ng,

Li brary
Conmittee, Discipline,
of Associ ations, foruns

and clubs in the college are appointed from students to organi ze the various
This enpowers the students in acquiring | eadership qualities,
regul ati ons and execution skills.

and
The col |l ege has a wel |



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11696_Progression_1628664014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11696_Qualifying_1628664477.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11696_Activities_Organised_1628664636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11696_awards_in_activities_1628664730.xlsx

functional student council which takes care of augnentation of various
infrastructural, academ c and adm nistrative activities for student benefit and
wel fare. The student council along with the college adnmi nistration has actively
sol ved many problens of the students |ike adm ssions, availability resources.
The student council nenbers actively participate in college |evel extension
activities programs |ike tree plantation, cleaning of college prem ses, Swaccha
Bhar at Abhi yan, bl ood donation. The student’s council takes lead in organizing
various cultural and sport events at college level. The student council office
bearers communi cate problens faced by students to principal and rmanagenent of
coll ege. The student council gives students feedback on curriculum The
students participate in various sports, cultural and other seninars, workshops,
debate, elocution and essay witing and other conpetitions. The activities of
student council are guided and supported by the conmittee convenor team of
faculty menbers. The CGeneral Secretary of the student council is responsible
for planning, executing and nonitoring the cal endar of activities across the
academ c year. The college has student’s council to look after the welfare of
the students and to pronote and co-ordinate the extracurricular activities of
different student’s associ ations.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege adopts the policy of decentralization of power and participative
managenent in the acadeni c and ot her deci sion naki ng process. The enpl oyee
representative are given representation on the various commttees fornmed in the
institution. The enployees are allowed to express their views and their views
are given due consideration, managenment even franes sone policies according to
their expectations .participative managenent facilitates meaningful
communi cation and ensures cordial relations and brings enpl oyee and nmanagenent
together it is beneficial to both parties and both parties are satisfied, this
approach gives everyone in the organization an opportunity to contribute their
skills ,know edge and talent to inprove the organization to participate in
activities such a setting goals , deternining work schedul e and maki ng
suggestions and inplenentation of various activities.. 1. The principal is the
adm ni strative and academ ¢ head foll owed by vice principal and departnmental
heads, on administrative ground the office superintendent is the head. The
col l ege has given representation of the students for decentralization of power
and partici pate managenent on various college | evel comittees such as | QAC,
CDC, Student Council, Library Conmittee,. N.S.S., Sports, Cultural, Anti
Raggi ng, Committee, Discipline, Annual Magazine Committee. The office bearers




of all associations, foruns and clubs are appointed fromstudents as the
organi ze the various activities The college provides a platformfor the active
participation of students in various acadenm ¢ and admini strative bodies
including other activities. The students are appointed as teamleaders in
sports and cultural activities. This enpowers the students in acquiring
| eadership qualities, and know edge of rules, regulations and execution skills.
The college has a well functional student council which takes care of
augnentati on of various infrastructural, academ c and adninistrative activities
for student benefit and wel fare. The student council along with the coll ege
adm ni stration has actively solved many probl ens of the students |ike
adm ssions, availability resources. The student council office bearers
communi cate probl ens faced by students to principal and managenent of coll ege
The student council gives students feedback on curriculum Students participate
in various sports, cultural and other sem nars, workshops, debate, elocution
and essay witing and other conpetitions. 2. The faculty nmenbers of the college
are given representation on various college | evel comittees such as CDC, | QAC
and they are nade convenors of various conmttees. The col |l ege has adopted the
policy of decentralization and denocratic participation and given various roles
and responsibilities by del egating academ ¢ admi nistrative powers the authority
and responsibility to transfer. They are nade coordi nators of various
comm ttees decentralization increases efficiency through del egati on of power.
It helps to develop the | eadership skill of the faculty nenbers. The additiona
responsibilities are given to the teachers. The participation of stakehol ders
i ke alumi, parents is taken on various occasions |like N S.S. canp and vari ous
extension activities of the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Curriculum Devel opnent: The coll ege
follows the curriculumof Dr. BAMJ
Aur angabad. For the academi c enrichnent
the college designs its own curricul um
of val ue added courses inparting

transformable and life skills. Skil
based courses are designed and pl anned
under various departnments keeping in
view the current rel evance and need of
the course, and taking into
consi deration the denographic diversity
and soci o- econom ¢ background of the
students. For the effective
i npl ementation of the syllabus teachers
plan for every senester. The | QAC
ensures curricul um devel opnent of skil
courses through regular neetings of the
faculty nenbers and from coll ecting
feedback from various stakehol ders.

Teachi ng and Learni ng e Teaching and Learning : The
teaching |l earning process is nade
student centric. , the students are
i nforned about | earning outcones. The
facul ty nmenbers adopt participative




pedagogi cal practices to pronbte active
| earni ng. Many subject enrichnment co-
curricular and extra -curricul ar
activities are conducted such as
Educati onal excursion, industria
visits, field work, project work
Facul ty nmenbers nake teaching | earning
process nore interesting, joyful and
creative by using ICT and e-resources.
The feedback is obtained from students
regarding teacher’s efforts in
cl assroom teachi ng and used for
i mproving teaching | earning nethod. The
feedback is analyzed by | QAC and
reports are shared to teaching staff
for corrective neasure

Exam nati on and Eval uati on

e Exam nation and Evaluation : The
coll ege follows the senester system as
per the directives of affiliating
uni versity BAMJ. The coll ege al so
conpl i ments conti nuous assessnents of
student’s performance through interna
tests, assignments, project work,
attendance, semnars, end senester
exam etc. Faculty nenbers and staff
work for the college for snooth
functioni ng of exam nations and
eval uati on process. In order to ensure
transparency, fair play and
accountability the evaluation reports
are submtted by faculty nmenbers.
Uni versity question papers are received
online through university website. The
col | ege provides seating arrangenents
and results online to students for
qui cker and faster nethods of
accessibility and support.

Research and Devel oprent

 Research and Devel opnent : The
col |l ege has research committee to
notivate the faculty nenbers for
i mprovi ng and enhanci ng the standards
of teaching, |earning and research. The
research committee encourages faculty
menbers to apply for various funding
agencies for mnor projects and publish
research articles in reputed journals
and participate in sem nars, workshops
and conferences. The coll ege organi zes
various wor kshops to pronote research
activities. To devel op the research and
i nnovations. The college is encouraging
faculty to guide the MPhil., Ph.D.
schol ars. The teachers are inforned
about various fellowships avail able and
are encouraged to apply of the sane.

| CT and Physi cal

Infrastructure / I nstrunentation

e Library, ICT and Physi cal
Infrastructure / Instrunmentation : The




coll ege has a partially autonated
l[ibrary with internet access students
and faculty nmenbers utilize the
internet facility free of cost. The
col | ege canpus is under the
surveillance of CCTV. Internet band
wi th connection with conputer |ab. The
LCD projector is available and two
browsi ng stations are available for
students. The coll ege has nul ti purpose
sem nar hall with LCD projector to
conduct various activities . The
col | ege has spaci ous pl ayground and
gymasi um The col | ege has generat or
and inverter facility for continuous
power supply. The coll ege
infrastructure is utilized for
conducti ng exam nations of open and
di stance | earni ng education university.
The coll ege has rain water harvesting
system Spacious parking facility with
compound wall is avail able.

Human Resource Managenent

 Human Resource Managenent : The
col | ege has sincere dedi cated and
committed faculty and visionary
managenent. The faculty nmenbers are
appoi nted as per the qualification
prescribed by the UGC, Govt. of
Maharashtra and the affiliating
university followi ng the reservation
norms as |aid down by the governnent.
The coll ege notivates faculty nenbers
to participate in refresher,
orientation, short term courses and
FDP's for the professional devel opnent
and skill enhancenent. The capacity
bui | di ng wor kshops for teaching non
teaching staffs are organi zed. The
col l ege has various wel fare schenes for
t eachi ng non teaching staff |ike GPF,
DCPS, Loan facility, Medial
rei mbursenents. The workshop for
prof essional ethics is organized for
teaching and non teaching staff. The
participative nanagenment policy
approach is adopted and everyone in the
college is given an opportunity to
contribute their skills, know edge and
talent in college devel opnent.

Industry Interaction / Collaboration

 Industry Interaction /
Col | aboration: The col | ege organi zes
the |l ectures of successfu
entrepreneurs. The college plans to
sign the MoU s with various industries.
The col |l ege organi zes industrial visits
and entrepreneurshi p devel opment and
awar eness |l ectures to create




entrepreneurial culture anong the
col | ege students. The col |l ege has
career counselling cell that focuses on
devel opi ng skills and conpetency for
entrepreneurshi p. The col |l ege arranges
visit to various industries to give
experience for prospective
entrepreneurshi p. The col | ege conducts
skill devel opnent training progranmmes
to devel op enployability skill

Adm ssion of Students

e Adm ssion of Students : The
adm ssion of the college is widely
publicized and ensuers transparency and
adheres to the governnments rules. The
students are adm tted through online
process and provi ded permanent
regi stration nunber. The coll ege
prospectus is uploaded on the coll ege
website.. The coll ege has adm ssion
commi ttee conprising teaching and non
teaching staff nmenbers to scrutinize
the application forns. The students are
admtted to different courses on the
basis of the academi c perfornance of
the previous exam nations . The
hel pdesk and teaching staff provide
counsel ling to students for choosing
correct subject conbinations.
Econom cal |y poor students are provided
financial support for free adm ssion

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Pl anni ng and Devel opnent: The
coll ege has website, the policy
docunents and notices are displayed on
website . The reports are upl oaded on
the website.

Adm ni stration

e Adnministration : The coll ege
adm nistration utilizes ICT for various
tasks. The Bul k SM5 systemis utilized

for dissenm nation of infornmation and
various notices to all stake hol ders.
The adnmi ni stration uses various soft
wares for data collection and anal ysi s.
Onl i ne adni ssi ons, schol arshi ps,
exam nation forns and results etc. data
is made avail able for students

Fi nance and Accounts

 Finance and Accounts : Finance and
accounts office is conputerized. Fees
are collected using software. Daily
cash collection and paynments reports
are generated in the software. Staff
salary along with their profile
mai ntain in the system




St udent Admi ssi on and Support

e Student Adm ssion and Support :The
students are admitted through online
process and they are provided pernanent
regi stration nunber. For constant
support and assi stance to student
comunity online tools are used to keep
in touch and informthem about vari ous
notices time to tinme. The college
prospectus on the coll ege website.
Online feedback forns are al so
avai l abl e. Online nessages and short
messagi ng services are also used to
i nformand notify students about
various academ c curricular , co-
curricular and office activities

Exam nati on

e Exanmination: The notices related to
exam are al so di splayed on the coll ege
website. Examination forns are filled

online. Fee is also paid online. The
guestion papers are downl oaded on the

day of examination. Results are
decl ared online. Online subm ssion of
conti nuous internal assessnent nark.

Val uati on and revaluation forns are

avai |l abl e online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NA NA NA Ni Il
Nill NA NA NA Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NA NA Nill Nill Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11696_Faculty_Emp_1628665941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11696_Development_training_programmes_1628666109.xlsx

Facul ty 1 04/ 06/ 2020 10/ 06/ 2020 07
Devel opnent

Pr ogr amre
Facul ty 1 11/ 05/ 2020 16/ 05/ 2020 07

Devel opnent

Pr ogr amre
Facul ty 1 01/ 08/ 2019 30/ 09/ 2019 60

Devel opnent
Programe NPTL
Onli ne

Short Term 1 08/ 06/ 2020 14/ 06/ 2020 07
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

12 12 8 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Leaves, Loan, Medi cal Leaves, Loan, | nsur ance Schol ar shi ps, Awards, Pr
Rei mbur senent , PF, . Medi cal i zes, Freeshi ps, Car eer
I nsurance.P.F. D.C.P.S Rei nmbur senment Cui dance,

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col l ege maintains finance and accounts systematically. Managenent takes
periodi cal review of financial position of the college. The coll ege conducts
internal and external financial audits. Internal audit is conducted after every
six nonths. External audit is conducted after end of financial year. Interna
and external auditors are appointed by the managenment. Audit reports and
audi ted statenments of accounts are discussed in the Coll ege Devel opnent
Committee (CDC) neeting, and also submtted with governing council. Queries and
suggestions are resolved satisfactorily. The institutes also ensure tinmely
subm ssion of utilization certificates to various fundi ng agenci es.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11696_Training_Programmes_1628666496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11696_Funds_or_Grants_1628666757.xlsx

Acadeni c No Nill Yes | QAC

Adm nistrative No Nill Yes CDC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col | ege organi zes parent -teachers neeting and interacts with parents
regarding various issues of the acadenmi c progress of the students and pronotes
connecti ons and conmuni cati ons between parents and the college. « Wnens Meet -

Parent Orientation ¢« Parent,s participation in Extension activities
6.5.3 — Development programmes for support staff (at least three)
e Training progranme for personality developnent. ¢ Digital Literacy workshop.
e Lecture on Professional Ethics
6.5.4 — Post Accreditation initiative(s) (mention at least three)
 Applied for Permanent Affiliation ¢« |SO Certification of the College -«
Increased ICT facilities
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 * 1SO Cert 10/ 09/ 2019 10/ 09/ 2019 10/ 09/ 2019 885
i fication of
t he Coll ege
2019 . 27/ 09/ 2019 27/ 09/ 2019 27/ 09/ 2019 50
Organi zati on
of Fi nanci al
Literacy
Wor kshop
jointly with
Dept. of
Conmer ce
2019 « One day 29/ 11/ 2019 29/ 11/ 2019 29/ 11/ 2019 150
Di gital
Li teracy
Wor kshop for
Wonen
Enpower nent
in collabora
tion with
Mahar ashtra
State
Conmi ssi on
for Wmen
2020 . 17/ 01/ 2020 17/ 01/ 2020 17/ 01/ 2020 885
Submitted
Academ ¢ and
Admi ni strati




ve Audit
(AAA) of
| ast 3 years
to the
Affiliating
Uni versity

2020

 Wor kshop

on Anti -

Raggi ng
Rul es in col
| aborati on
with Police

Station

, Wadwani

30/ 01/ 2020

30/ 01/ 2020

30/ 01/ 2020

100

2020

 Nati onal
Sem nar on
Recent
Trends in
Literature
organi zed by
t he
Depart ment s
of English/H
i ndi / Mar at hi
and
Publ i shed a
Souvenir of
research
papers

07/ 02/ 2020

07/ 02/ 2020

07/ 02/ 2020

200

2020

. 10/ 05/ 2020

Or gani zed
Wbi nar on
Coping with

Stress
Duri ng
Covi d- 19

10/ 05/ 2020

10/ 05/ 2020

125

2020

 Workshop
on
personality
devel opment
for
competitive
exam

28/ 06/ 2020

28/ 06/ 2020

28/ 06/ 2020

80

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
¢ One Day 21/ 01/ 2020 21/ 01/ 2020 40 10
wor kshop on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11696_Quality_Initiatives_B_1628667308.xlsx

Rural Wonen
Enpower nent

e Wonen ‘s
Meet

22/ 03/ 2020

22/ 03/ 2020

55

10

e Digital
Li teracy
Wor kshop

29/ 11/ 2020

29/ 11/ 2020

150

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl antation In coll ege Canpus,

cel ebration of Environnent Awareness Prograns

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Ni |l
Ranp/ Rai | s Yes 2
Braille No NI
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 23/ 10/ 2 01 | nf or ma 80
019 Yuvadoot tion
Karyshal a
2019 1 1 04/ 10/ 2 01 Traffic Saf ety 30
019 Week cel e and
bration |Security
Wth
Pol i ce
Traffic
Cel |
Wadwani
2019 1 1 29/ 11/ 2 01 Digital Digital 150
019 Literacy |Literacy
Wor kshop
2019 1 1 22/ 12/ 2 01 Swach C eanli 30
019 Bhar at ness and




Abhi yan Hygi ene
2020 1 1 11/01/2 01 Felicit 55
020 ation of [|Comunity
Journal i s |[Engagenen
ts t
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

15/ 06/ 2019

The code of conduct is
framed and di spl ayed on
col |l ege website for
various stakehol ders The
Code of Conduct for
students is applicable to
all students enrolled in
any course of the
college. It is applied to
all in the canpus for
academ ¢ and soci al
Activities which are
organi zed and supervi sed
by the Coll ege.
Prohi bi ted conduct by any
student nmay subject to
di sciplinary action. The
rules and regul ations are
communi cated to the
students through Coll ege
prospectus, panphlets,
adm ssion criteria,
enrol | nent contracts and
noti ces. The Principal
will address the
vi ol ati ons of academ c
policies defined under
this Code. The student
may be suspended
i mediately fromthe
Col | ege by the Principa
if found guilty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor I d Popul ati on 11/07/ 2019 11/ 07/ 2019 60
Day
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 120
I nt ernati onal 15/ 09/ 2019 15/ 09/ 2019 60
Peace Day
Nat i onal 19/ 11/ 2019 19/ 11/ 2019 45
I ntegration Day
Cel ebration of 26/ 11/ 2019 26/ 11/ 2019 60
Constitution Day



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11696_Inclusion_1628668407.xlsx

Nati onal Voters 25/ 01/ 2020 25/ 01/ 2020 50
Day

Nat i onal Youth 12/ 01/ 2020 12/ 01/ 2020 80
Day

Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 135

Nati onal Martyrs 30/ 01/ 2020 30/ 01/ 2020 40
Day

Nat i onal Sci ence 28/ 02/ 2020 28/ 02/ 2020 56
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Segregation of waste and Conposting for natural fertilizers ¢« One Teacher Two
Trees Adoption Schene ¢ Use of energy saving and energy efficient electrical
and el ectronic appliances ¢« G een Canpus C ean Canpus Canpaign ¢ Turn off [ight
policy when not in use.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CES Best practice: 01 Title of the Practice : Reach to Unreached 1.
Goals ¢« To attract and retain the rural talent in higher education ¢ To enmpower
and shape the rural and backward masses by providi ng higher education. ¢« To
i nvestigate the condition of socially and educationally backward cl asses. ¢ To
acquaint with difficulties and barriers of rural and backward comrunities
regardi ng hi gher education. ¢ To increase the enrolnent to higher education and
find out the possible renedies. The Context The college is located in rural,
hilly and drought prone area. The nost of the people are engaged in farmnm ng and
sugar factory |laborers. The higher education is the backbone of nobdern society
It has the power to transform human bei ngs into human resources. The higher
education is an instrunent to build future generation. In India majority of the
hi gher educational institution are urban centric. The rural population is
deprived of quality higher education. The gross enrollnment ratio of the rura
students is very poor in the rural area, the situation is very worse for fenale
popul ati on. The practice is in relevance to the m ssion statenent of the
col | ege. Dnyanam Param Dheyam know edge is the ultimate aim The practice
focuses on devel oping India as know edge society. Mdst of the students are the
first generation |earners so they nust be attracted and retai ned in higher
education and this practice is useful for this reason The Practice The coll ege
has started the practice formthe inception of the college in 1997. The
practice is ained at to provide access to rural students in higher education
and to increase the enroll nment of econonically weak and backward conmunities in
the college. The coll ege has formed groups of teachers and allotted 2 vill ages
for a group of two teachers for the propagation and extension of higher
education in rural area in college periphery .The team of teachers visits the
allotted village and conducts corner neetings with parents, students and the
villagers. The teachers have prepared the lists of alumi of the college, who
resides in the village and take their help in the inplenmentation of the
practice. The team submits the detailed report of the visits to the principal
The dat abase in prepared on the basis of reports received fromthe teachers and
used for further contact and admi ssion. The team of teachers visits the feeding
junior colleges where the prospective students are avail abl e and arrange a
gui dance |l ecture for students highlighting inportance of higher education . The
team prepares the |ists of 12th passed students in various streans |like Arts,
Conmmerce, Science etc. and visit door to door to contact with the students and
parents. The team of teachers gives information to the students about



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11696_promotion_activities_1628676311.xlsx

i nportance of higher education, the courses available in the college, the
i nformati on about various government schemes and schol arshi ps and concessi ons
avail able to the students belonging to SC, ST, OBC, NT. SBC and econom cally
weaker section of the society and differently- able persons. The faculty
menbers gui de students to choose the stream and subj ect conbination as per the
student’s interest. Evidence of success The practice has proved useful to
i nprove the educational status of the people who live in the college periphery.
The enroll ment of students form SC, ST, OBC, NI, SBC and specially wonen have
i ncreased notably in last five years . The awareness about hi gher education has
increased in the parent and the parent personally taking lead in the education
of girls. Problens encountered and resources required: The college has
encountered the foll owing problens while inplenmenting the practice. ¢ The
m ndset of the villagers about wonmen education is negative. ¢ The nost of the
students can’t afford higher education so they prefer work for wages to
education. ¢ The nmeans of transportation fromvillage to college are linmted. -
The early marriages of girls stop their higher education Best Practice — 2
Title of the Practice: Financial Assistance to Econom cally Wak Students.
Goal : ¢ To help the econonically weak students. ¢ To reduce the dropout rate of
the students. ¢« To bring the | owinconme group student in main stream of
education. ¢ To provide opportunity of higher education to rural students. ¢ To
provi de financial assistance to students comng fromrural areas. ¢ To make
education available to all irrespective of their social and econom c status.
The context: The college is situated in rural area nost of the students are
fromlow income group so rural youth have generally been |eft behind the
mai nstream of hi gher education. The college faculty nmenbers have noticed that
lack of noney is the nmain reason of high dropout rate. Before receiving degree
nost of the students | eave college. As they decide to earn noney by worKking
full time than pursuing unaffordable degree. It is found that half of the
student, who left college have annual inconme under Rs.1 |akh. The | ack of
parent support and financial support result in dropouts. The college is |ocated
in drought prone zone. The people fromthis region are always in search of work
and wages. The parents are either farnmers or sugar factory |aborers. The
students have to work in their farm This practice is initiated to bring
econom cal ly weak students in the nmain stream of education. The coll ege
provi des financial assistance to poor and deserving student’s through the
contribution fromfaculty and alumi. The Practice : The practice was proposed
by the Principal and considered in the neeting of the alumi and the deci sion
was taken to raise funds and hel p the economically weak students by the joint
venture of the college staff nenbers and the Al umi Association. The coll ege
has started the schene of financial assistance to the students of the college
bel onging to the econom cally weaker sections of the society. The coll ege has
evol ved an objective and transparent nmechani smfor the di sbursenent of
financial assistance. The Principal has formed a joint commttee of the faculty
nmenbers and the al umi nenbers. The fund is raised through the nonthly pigmy
contribution of faculty nmenbers and the alumi. The collected anmount is
deposited in the joint account of the principal and the alumi association. The
schenme is open to all the students of the college .However, the faculty nmenbers
assess the econom c condition/financial requirenment of the students , taking
into account factors like the livelihood pattern of the famly, the locality of
habitation of the famly, the nature and nunber of dependents, the
soci oeconom ¢ status of the famly, the financial needs of the students and
academ c performance in previous exam nation and ot her rel evant paranmeters . The
faculty nmenbers interact with the parents and relatives of the students. In
certain cases, the commttee may recommend physical inspection of the hone and
living standard of the fanmily to assess the economic condition. The faculty
menbers reconmend the nanes of needy students to the principal. The previous
academ c performance is taken into account to grant the financial assistance.
The reconmendation letter of the counseling commttee is attached along with




application from.The |list of applicants who are approved financial assistance
is displayed on the notice board of the college. The Differently able students
are given preference in financial assistance In case of “Single girl child,
applicants the comrttee considers it kindly and appropriately for financial
assi stance to pronote the overall gender justice and wonmen enpowernent in the
soci ety. Evidence of success: The practice is in relevance with the
institutional goal Dnyanam Param Dhayam The ultinate aimis to spread
know edge in the society. The practice helps the college to strengthen the
social relationship and ensures the social commtnent of the college towards
the student. Ten students have been benefited by this innovative schene of the
coll ege. The practice proved as a blessing to the students form|ow i ncome
group . The students who were | eaving hi ghereducati on due to nonetary reasons
have remained in the main stream of education due the financial support given
by the faculty and the alumi. The dropout rate of the girl students has
reduced. This practice is appreciated by the parent, students, and the al umi.
The practice has encouraged alummi to contribute to the college and society.
The al umi share an experience of sensitivity and social responsibility. The
performance of the students who have received assistance is inproved in
curricular and extra-curricular activities Problens Encountered and Resource
Required The col |l ege encountered foll owi ng problens during the inplenentation
of practice. The applicants are nore and the fund is not sufficient so the fund
shoul d be raised. The maxi mum students in our college are formeconomcally
weak section of the society only few are benefited. The counseling of the
parents of the girl students was challenging and difficult. The same students
are applying for the next academc year. It is difficult to select the needy
students because the demand is greater and the fund isn't sufficient as
conpared to the strength of the economically weak and needy students. Contact
Details  Nane of the Principal : Dr. KM Pawar. ¢ Nane of the institution :
Lokmanya Mahavi dyal aya Wadwani ¢ City : Tg- Wadwani Di st —Beed. Pin — 431144 -
Accredited Status : 1st Cycle. ¢ Wrk Phone : 02443-257750 ¢« Mobile :
9421441005 / 7720059905 ¢ Fax : 02443-257750 ¢ Email : |tmadwani 97@nail . com

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. |t madwani . coml Best Practi ces-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The nmotto of the college is Dnyanam ParanDhyeyam The vision of the college is
to elimnate the darkness of ignorance by lighting the | anps of know edge.
Know edge is the power and asset in the know edge based soci ety and panacea for
all problenms. The college is established with a noble aimto dissem nate
know edge in the society. The ultimte aimof know edge is to reach everyone
and nake everyone equal in all possible ways. The college strives to provide
qual ity higher education to students fromthe socially and econom cally
backward community that resides in the rural, hilly, drought prone area of the
Beed district in the state of Maharashtra. The coll ege has a vision to spread
know edge anong di sadvant aged sections of the society and to enpower the
power|l ess and bring theminto the nmain stream of society. The distinctiveness of
the col |l ege neans sonething i.e. acconplished by individual or group of
i ndi vidual s which is highly valued by both internal and external stakehol ders.
One of the nost distinctive activities of the college that enable an
institution to enjoy a unique identity or an academ c reputation for which
college is known admire and valued is in the sports achievenent. The coll ege
students in volleyball team under the guidance of director of physical
educati on has been constantly perform ng at national |evel conpetitions.. The



https://www.ltmwadwani.com/Best_Practices-2019-20.pdf

achi evenment in sports nakes the students physically fit, nentally alert and
enotionally balanced. It inculcates discipline, cooperation, teamspirit and
hel pi ng nature of students. The skilled sport persons can contribute country.
The nost of the students of the college are fromrural area. They have great
potential, anbition and ready to do hard work to achi eve nane and fane in
sports area. The proper guidance and coaching has hel ped to consistently
achieve top position at university level in volleyball (Men). The college
provides facilities to train the students such as playground for various
sports, gym and necessary equi pnents. The | ocal and unprivileged students
havi ng potential for sporting activities have participated in university inter
uni versity |level conpetitions. Volleyball is a major sport played in college.
The col | ege supports the volleyball players and gives them opportunities to
participate in various tournanents. The college volleyball team has set a
record of winning continuously five years at university level. The college is
known for one of the best colleges for volleyball players.

Provide the weblink of the institution

https://ww. |t mvadwani .com Institutional Distinctiveness 2019-20. pdf

8.Future Plans of Actions for Next Academic Year

e To increase the ICT facilities at the coll ege canpus pronote e-learning and

bl ended | earni ng approach. ¢ To organi ze capacity buil di ng workshops for
teachers. ¢ To conduct aptitude test in all departnments at the beginning of
academ c year. ¢ To organi ze workshop for students and teachers on outconme based
| earni ng approach in higher education. ¢« To apply for 1SO certification of the
college. « To apply for permanent affiliation of the college. ¢ To organi ze
entrepreneurshi p awar eness programme for enployability devel opnent. ¢ To organize
various workshops for students on financial literacy and digital literary in

col  aboration with various funding agencies and NGOs ¢ To increase participation
of students in intercollegiate sports and cultural events like, youth festival,
debat e el ocution and essay witing and Avi shkar conpetition held at university
level. ¢« To organize field visits and educational tours for bridging know edge
gap. ¢ To organi ze wor kshop on ‘ Pedagogy for Hi gher Education’ for bringing
change in teachi ng nethodol ogy. ¢« To introduce val ue added courses at coll ege

| evel for the enrichment of curriculumand to develop the skills of students. e
To register Alummi Association and increase their contribution in college

devel opnment. ¢ To sign MoU with various agencies for the nutual co-operation and
st udent devel opnent. ¢ To adopt eco-friendly practices at college level. ¢ To
organi ze Intell ectual Property Rights (IPR) awareness Wrkshop ¢« To apply to
various fundi ng agencies for research and innovative activities. ¢« To build
strong relationship with stakehol ders, enployers, students, governnent conmunity,
parents and various organi zations. ¢ To organi ze seninar on Evaluation Reforns in
Hi gher Education ¢ To enploy research based and fiscally sustai nabl e Pedagogi es
tools and technol ogi es that nobst appropriately enhances the |earning experience.
 To organi ze various Sem nars/ Webi nars / Conferences/ Wr kshops Jointly with
various departnents. ¢ To devel op |inkages for community engagenent with |oca
institutions that include | ocal governments ,district adninistration, |oca
entrepreneurs , business and | ocal NGOs ¢ To adopt inter disciplinary approach to
engage students with real world challenge, and support a w de range of |earning
styles, abilities and preferences through flexible and equitable instructions and
delivery nmethods for teaching and | earning. ¢ To focus on nodernization of
library resources and services ¢« To develop a nentor culture/ inplenent prograns
and processes that support peer to peer nmentoring across faculty staff, and
students focused or academnmi ¢ success. ¢ To organi ze entrepreneurshi p awareness
programe to make student aware about entrepreneurship as a career choice, to
make them aware about busi ness opportunities and sel f-enploynent. ¢ To organize
Car eer Cui dance Programre, focusing on entrepreneurship as a career
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